2018 Annual Work Plan

GENDER EQUALITY SEAL CERTIFICATION PROGRAMME m
Empowered lwst.
Resilient natons.
EXPECTED Staff capacities strengthened to mainstream Gender
RESULTS Gender mainstreamed in Programmes and Operations
RESPONSIBLE Gender Focal Point and all staff of the CO
PARTIES:
Brief Description |
The United Nations (UN) lays much emphasis on the promotion of women's empowerment and the mainstreaming of |
gender in its development support. The UNDP has put in place a tool to mainstream Gender in all aspects of the work of
the organization using the Gender Equality Seal. The Gender Equality Sea! process appraises operational elements laid i
out inthe UNDP Gender Equality Strategy 2014-2017, and provides an overall assessment of contributions, competence ’
and credibility to advance the UNDP's Gender Equality goals and global goals for women's empowerment. It is a |
corporate tool that recognizes good performance of UNDP Country Offices in delivering transformational gender
equality results. Since 2015 the Gambia Country Office has been preparing to enter the Gender Seal competition. It has
been implementing activities that will enable the Country Office to achieve its Gender Equality goals. The CO will
continue to implement such activities in 2018 in preparation for the 2018/19 round of certification.
Programme Period: 2017-2018 Tota budget:
Atlas Project ID 00058934 Usb 33770
Start date: 3/8/2018
End Date 7/31/2019
PAC Meeting Date 9/19/2016
Management Arrangerments NIM
Approved by:
Mot
MO

Ade Mamonyane Lekoctje

Date
UNDP Resident Coordinator
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2017 Annual Work Plan

GENDER EQUALITY SEAL CERTIFICATION PROGRAMME

- €

Frmpowered lives
lesiient nations

EXPECTED Staff capacitias strengthened to mainstream Gender
RESULTS Gender mainstreamed in Programmes and Operations
RESPONSIBLE Gender Focal Point and all staff of the CO

PARTIES:

Brief Description

The United Nations {UN) lays much emphasis on the promotion of women's empowerment and the mainstreaming of
gender in its development support. The UNDP has put in place a tool to mainstream Gender in all aspects of the work of
the organization using the Gender Equality Seal. The Gender Equality Seal process appraises operational elements laid
out in the UNDP Gender Equality Strategy 20 14-2017, and provides an overall assessment of contributions, competence
and credibility to advance the UNDP's Gender Equality goals and global goals for women's empowerment. It is a
corporate tool that recognizes good performance of UNDP Country Offices in delivering transformational gender
equality results. Since 2015 the Gambia Country Office has been preparing to enter the Gender Seal competition. It has
been implementing activities that will enable the Country Office to achieve its Gender Equality goals. The CO will
continue to implement such activities in 2018 in preparation for the 2018/19 round of certification.

Programme Period: 2016-2017 Total budget:
UsD 12420
Atlas Project ID 00098934
Start date: 30/1/2016
End Date 31/11/2017
PAC Meeting Date 9/19/2016
Approved by:
j&@ ox 5(\&
‘ _-— __—__‘_ﬁ - )
Ade Mamenyane Lekoetje Date

UNDP Resident Coordinator
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